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Report from the Human Resources Committee

By Jessica Widdifield, PhD; and Claire Barber, MD, PhD, FRCPC

A sustainable rheumatology workforce is essential to achieving the mission of the CRA.
This past year, the Committee has prepared a technical report on the Canadian rheumatology
workforce. Several activities were undertaken to develop this working technical report.

irst, we ascertained data pro-
Fﬁles on the number of rheu-
matologists, residents, train-
ees and fellows in Canada using
national databases. The quantita-
tive data were derived from four
data sources, including the Ca-
nadian Medical Association and
the Canadian Institute of Health
Information Scott’s Medical Da-
tabase for number of rheumatolo-
gists; the Canadian Post-M.D. Ed-
ucation Registry for trainee and
fellow counts; and the Canadian
Resident Matching Service data
for applicants to postgraduate
rheumatology training programs.
From these data sources, several
important rheumatology work-
force trends were identified. The
first notable trend is the growth
in the number of rheumatologists
in Canada over the past decade, though overall this fails to
meet the target benchmark of 1 rheumatologist per a pop-
ulation of 75,000 (Barber et al., 2014), and rheumatologist
distribution is not equal across Canada. Another notable
trend is the continued growth in the number of female and
foreign-trained rheumatologists entering the workforce.
There is also an increasing number of available rheuma-
tology residency positions being offered and fewer unfilled
training positions over time. As a result of the increase in
available rheumatology residency positions, the numbers
of trainees and fellows in adult and pediatric rheumatolo-
gy training programs have significantly increased between
2000 and 2018 and, as of 2018, there were 82 residents
and 27 fellows in Canada. Twenty percent of these were visa
trainees (who are expected to return to their country of or-
igin after training).
Second, we further curated the evidence base (via a
scoping review) to identify Canadian rheumatology work-
force research to examine the extent, range, and nature of
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research activities related to the
rheumatology workforce, and to
identify research gaps in the ex-
isting literature. Studies evalu-
ating components of Canada’s
rheumatology workforce, includ-
ing the supply, demand, and med-
ical education aspects, have re-
vealed many noteworthy findings.
While the overall supply of rheu-
matologists has increased, chang-
ing workforce demographics and
other factors may be negatively
impacting the clinical capacity to
meet the demands of the increas-
ing volume of patients. Increasing
early exposure to rheumatology
is vital to attracting new trainees
to rheumatology. Although there
is widespread literature on the
Canadian workforce, many fun-
damental questions remain un-
answered, including accurately understanding the current
full-time equivalent (FTE) supply and forecasting the future
rheumatology workforce supply needs.

Third, we conducted an environmental scan to identi-
fy current rheumatology evidence-based clinical practice
guidelines or recommendations that specifically state the
role for rheumatologists in the care of patients with rheu-
matic and musculoskeletal diseases (RMDs). Twenty-five
national and regional guidelines for RMDs were reviewed.
Eleven guidelines and two white papers contained 21 rec-
ommendations describing the central role for rheumatolo-
gists in the care of patients with rheumatic diseases. How-
ever, only three Canadian guidelines explicitly stated the
role of rheumatologists in the care of RMDs.

The workforce technical report (which will be posted on
the CRA website [rheum.ca/about-us/leadership-committees/
human-resources-committee/] in early 2021) was undertaken
to inform the CRA's Workforce Position Statements (cur-
rently being prepared by the Committee).
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Finally, the launch of the 2020 Rheumatology Work-
force and Wellness Survey was delayed until Fall 2020. This
new launch timeline has permitted the addition of ques-
tions to better understand the impact of the pandemic on
rheumatology practices including the use of virtual care.
All rheumatologists are encouraged to complete the elec-
tronic survey being distributed by the CRA via email to CRA
members.

Reference:

Barber C, Marshall D, Mosher D, et. al. Developing System-Level Performance Measures for Evaluation
of Models of Care for Inflammatory Arthritis Framework. 2014. Retrieved from www.arthritisalliance.
ca/images/PDF/Final%20Background%20MOC_Nové.paf

Jessica Widdifield, PhD

Co-chair, CRA Human Resources Committee
Scientist,

Sunnybrook Research Institute, ICES

Assistant Professor, University of Toronto,

Institute of Health Policy, Management & Evaluation
Toronto, Ontario

Claire Barber, MD, PhD, FRCPC

Co-chair, CRA Human Resources Committee
Assistant Professor, Rheumatologist,
University of Calgary, Calgary, Alberta

Communications Committee Update

By Dax G. Rumsey, MD, MSc, FRCP(C)

The year 2020 has been an interesting year for everyone (to say the least) and the Communications

Committee is no exception to this!

ur major initiative this year has been launching
O the official podcast of the CRA, Around the Rheum.

We took advantage of what may prove to be the
last in-person meeting for some time by recording sever-
al episodes of the podcast at the Annual Scientific Meet-
ing (ASM) in Victoria back in February (which seems like
years ago now)! We have been releasing these episodes
throughout the year. With the support of the Canadian
Medical Association, Scotia Bank, and MD Management,
we have also been working on a special COVID-19 series
of episodes. We have had excellent feedback on the pod-
cast so far and have had over 1,700 listens to date! A big
thank you goes out to the Around The Rheum team, which
include Kevin Baijnauth (Marketing and Communications
Coordinator of the CRA), David McGuffin (Producer from
Explore Podcast Productions with extensive experience),
Dr. Daniel Ennis (adult rheumatologist based in Vancou-
ver and our host), and Aaron Fontwell (Producer from
Fontwell Estate Creative Agency, who has been helping us
with the final mixing).

Another one of our initiatives has been improving the
social media presence of the CRA. We have been actively
using our Twitter account (@ CRASCRRheum) to promote
events happening within our community and to share ma-
jor/interesting rheumatology publications and guidelines.

We have also launched "Rheum for Growth,”an account-
ing column aimed at both practicing rheumatologists and

rheumatology trainees who are about to enter the work-
force. This column is written by Peter Simpson, CPA, CMA,
the Chief Financial Officer (CFO) of the CRA, based on
topics that our committee thinks will be of interest to the
membership.

In addition, we continue to interview members of the
community for our "Who'’s in the Rheum?” column. The
Communications Committee also performs several other
formal and informal communications functions, including
the vetting of surveys, liaising with outside organizations
who wish to communicate with our membership, and other
related tasks.

We are open to new and fresh ideas/input and encour-
age any CRA members interested in joining our committee
to drop us a line! You may contact me at dax.rumsey@ahs.ca
or Kevin Baijnauth at kbaijnauth@rheum.ca.
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